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POTENTIAL PAYMENTS UPON TERMINATION OR CHANGE IN CONTROL 
The following table summarizes estimated payments and benefits to which our NEOs would be entitled upon the hypothetical 
occurrence of various termination scenarios or a change in control. The information in the table below is based on the assumption, in 
each case, that the termination of employment occurred on December 31, 2025. Pension and non-qualified deferred compensation 
benefits, which are described elsewhere in this proxy statement, are not included in the table below in accordance with the applicable 
proxy statement disclosure requirements, even though they may become payable at the times specified in the table. 
 

Cash Severance (Base 
Salary + Bonus) Erin N. Kane $ 3,059,100 (1) $ — $ — $ — $ 4,078,800 (1)

 Christopher Gramm $ 728,000 (1) $ — $ — $ — $ 1,248,000 (1)

 Achilles B. Kintiroglou $ 816,000 (1) $ — $ — $ — $ 1,296,000 (1)

Kelly Slieter $ 731,000 (1) $ — $ — $ — $ 1,161,000 (1)
Short-Term Incentive 
Compensation (Year of 
Termination)

Erin N. Kane $ — $ 785,400 (2) $ 785,400 (2) $ — $ 1,019,700 (2)

Christopher Gramm $ — $ 192,500 (2) $ 192,500 (2) $ — $ 208,000 (2)

 Achilles B. Kintiroglou $ — $ 258,720 (2) $ 258,720 (2) $ — $ 336,000 (2)

Kelly Slieter $ — $ 231,770 (2) $ 231,770 (2) $ — $ 301,000 (2)
COBRA Payment Erin N. Kane $ — $ — $ — $ — $ — (3)

 Christopher Gramm $ — $ — $ — $ — $ 44,207 (3)

 Achilles B. Kintiroglou $ — $ — $ — $ — $ 44,207 (3)

Kelly Slieter $ — $ — $ — $ — $ 44,207 (3)
Outstanding Equity Awards Erin N. Kane $ — $ 3,563,241 (4) $ 3,563,241 (4) $ — $ 4,680,198 (4)

 Christopher Gramm $ — $ 426,618 (4) $ 426,618 (4) $ — $ 503,632 (4)

 Achilles B. Kintiroglou $ — $ 860,658 (4) $ 860,658 (4) $ — $ 1,136,056 (4)

Kelly Slieter $ — $ 633,722 (4) $ 633,722 (4) $ — $ 839,344 (4)
Benefits and Perquisites Erin N. Kane $ — $ — $ — $ — $ — 

 Christopher Gramm $ — $ — $ — $ — $ — 

 Achilles B. Kintiroglou $ — $ — $ — $ — $ — 

Kelly Slieter $ — $ — $ — $ — $ — 
All Other-Payments/
Benefits Erin N. Kane $ — $ — $ — $ — $ — 

 Christopher Gramm $ — $ — $ — $ — $ — 

 Achilles B. Kintiroglou $ — $ — $ — $ — $ — 

Kelly Slieter $ — $ — $ — $ — $ — 
Total Erin N. Kane $ 3,059,100 $ 4,348,641 $ 4,348,641 $ — $ 9,778,698 

 Christopher Gramm $ 728,000 $ 619,118 $ 619,118 $ — $ 2,003,839 

 Achilles B. Kintiroglou $ 816,000 $ 1,119,378 $ 1,119,378 $ — $ 2,812,263 

Kelly Slieter $ 731,000 $ 865,492 $ 865,492 $ — $ 2,345,551 

Payments and
Benefits

Named Executive
Officer

Termination by
the Company

Without Cause or 
by the NEO

for Good Reason Death Disability

Change in
Control—No

Termination of
Employment

Change in Control—
Termination of Employment

by Company, Without Cause,
or by NEO for Good Reason

within 24 months
after Change in Control

(1) Amounts represent each NEO’s lump sum cash severance payment under the AdvanSix Inc. Executive Severance Pay Plan. See above under the 
Compensation Discussion and Analysis under “Other AdvanSix Compensation & Benefit Programs - Severance Benefits” for a description of the 
terms of the Executive Severance Pay Plan. Mr. Manjeshwar is not included in the table because his employment was terminated effective July 9, 
2025. In connection with his departure, Mr. Manjeshwar was entitled to severance benefits consistent with those provided for under the terms of the 
Executive Severance Pay Plan for a covered termination, specifically a lump sum cash payment of $591,623 representing one times base salary plus 
prorated target bonus. This payment was contingent on execution of his employment separation agreement and execution and non-revocation of a 
release of claims against the Company.

(2) Under the terms of the AdvanSix Inc. Short-Term Incentive Plan, a participant must be employed on the payout date to receive her or his payout 
subject to certain exceptions. If a participant dies or becomes disabled during the annual performance period, he or she will receive a prorated award 
based on actual performance achievement. If a participant’s employment is involuntarily terminated other than for cause within 24 months after a 
change in control, he or she will receive a prorated target award.

(3) Amounts represent each NEO’s entitlement under the AdvanSix Inc. Executive Severance Pay Plan to a lump sum cash payment representing the 
estimated aggregate cost that the Company would have incurred, less expected participant contributions, to subsidize continuation of her or his 
COBRA coverage for the specified severance period.

(4) Amounts represent the value associated with accelerated vesting of the unvested AdvanSix PSU, RSU and stock option awards. The values are 
based on the closing market price per share of our Common Stock ($17.30) on December 31, 2025. Upon death or disability, unvested RSUs and 
stock options vest in full. Unvested PSUs vest on a prorated basis, with such proration based on the portion of the performance period during which 
the grantee was employed prior to termination due to death or disability, with the number of shares earned based upon actual performance 
achievement during the three-year performance period. Any earned PSUs are paid following the end of the performance period at the same time they 
are paid to grantees generally. The amount reported in these columns for PSUs reflects the actual number of shares earned under the 2023 PSU 
awards, 2/3 of the 2024 PSU awards at target and 1/3 of the 2025 PSU awards at target.
Upon a change in control, unvested PSUs, RSUs, and stock options remain outstanding and do not vest unless they are not assumed or substituted 
for by the acquirer as determined in accordance with the terms of our stock incentive plan. Upon a termination without cause or for good reason 
within 24 months after the occurrence of a change in control, unvested RSUs and stock options vest in full. Unvested PSUs vest at the greater of 
target or the actual number of shares earned based on performance achievement as determined by the C&LD Committee. For purposes of this table, 
the amount reported in this column for PSUs reflects the 2023 PSU awards at actual, and the 2024 and 2025 PSU awards at target.
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Together with our customers, we touch the lives of millions around the world, 

in ways both big and small. Fulfilling our essential role demands a higher 

standard, one that drives us to lead with integrity, build unbreakable bonds 

with our communities and serve as a catalyst to help our customers transform 

and solve their most daunting challenges.

At AdvanSix, every day we strive to 
live our core values of safety, integrity, 

accountability and respect.




